
 
 
Dear Taxpayer,  
 
Thank you for taking an interest in my office budget.  
 
As a State Representative, I receive a salary of $79,650. This is determined by the State Officers 
Compensation Commission (SOCC).  
 
There is an additional $1,000 per month expense allowance.  This allowance can be used at the 
legislator’s discretion.  Many who live hours away from Lansing use it for housing in the Lansing 
area, while others like myself use it for gas and wear and tear on their car.  Legislators are also 
reimbursed up to one round trip per week between their home residence and the Capitol Building.  In 
my case this is $105.60/week. 
 
My benefits include health insurance, life insurance, and a retirement plan.  The health insurance 
covers medical, prescription drug, dental, and vision expenses.  Any state legislator who serves a full 
six years is entitled to receive health insurance coverage in retirement.  This is available upon 
reaching age 55 and requires the legislator to pay 10% of the cost of the plan.  I have formally told 
the House Business Office I will not accept this benefit, should I serve six years.  I have 
also cosponsored and will fully support legislation to eliminate this benefit.  I also have a state 401(k) 
plan, which the state puts in 4% and matches up to an additional 3%.  Details of all my benefits can 
be found below. 
 
My staff members are Derek Robinson, Josiah Kissling, and Maureen Thalmann. They are paid 
salaries of $36,000, $29,500, and $12/hour respectively.  
 
You can find my monthly office expenditures at http://www.house.mi.gov/PublicAllotment/.  
 
Sincerely, 
 

 
Tom McMillin 
State Representative 
45th District 

http://www.house.mi.gov/PublicAllotment/


      Representative Tom McMillin Benefits Package  
 
 
 
 
BENEFIT:           SELECTIONS: 
 
Medical   BCBSM Community Blue PPO. You have coverage for yourself  
    and any eligible enrolled dependents  
 
 
Prescription Drugs  BCBSM Standard Prescription Plan. This plan covers a $10 co-pay 
    for (generic) or a $20 co-pay for (name brand). You have coverage 
    for yourself and any eligible enrolled dependents. 
 
 
Dental    Delta Dental Comprehensive Plan.  You have coverage for   
    yourself and any eligible enrolled dependents. 
 
 
Vision    VSP Vision Plan.  You have coverage for yourself and any eligible 
    enrolled dependents. 
 
 
Employee Life   Selected 2 times pay. 
 
 
 
Dependent Life  Selected $25,000 for spouse and $10,000 for child(ren). 
 
 
I pay a total of $500 annually for the above coverage.  The benefit package details are contained 
in the documents below. 
 
I would like to be able to report the cost to the state, and indirectly the taxpayers, of the above 
benefits.  If and when I receive this information as a result of the following request, I will post it 
here. 



 
October 20, 2009 
 
Director Tim Bowlin 
House Business Office 
P.O. Box 30014 
Lansing, MI 48909 
 
Dear Director Bowlin,  
 
I respectfully request that you please provide my office with the following information: 
 
What is the cost of the state funded benefit package, before employee contribution, that is 
provided for members of the Michigan House of Representatives?   
This request would include health insurance, life insurance, disability insurance, retirement, or 
any other benefits that are included in our compensation package.  Please break out the costs for 
each individual benefit. 
 
I appreciate your time and attention in fulfilling this request. 
 
Sincerely, 
 

 
Tom McMillin 
State Representative 
45th District 
 























MICHIGAN LEGISLATIVE RETIREMENT SYSTEM ACT (EXCERPT)
Act 261 of 1957

38.1079 Health insurance coverage.
Sec. 79. (1) A former qualified participant may elect health insurance benefits in the manner prescribed in

this section if he or she meets both of the following requirements:
(a) The former qualified participant is vested in health benefits under section 75(2).
(b) The former qualified participant meets 1 of the following requirements:
(i) He or she meets or exceeds the benefit commencement age employed in the actuarial present value

calculation under section 62 and the service requirements that would have applied to that former participant
under Tier 1 for receiving health insurance coverage under section 50b, if that former participant was a
member of Tier 1.

(ii) He or she is 55 years of age or older.
(2) A former qualified participant who is eligible to elect health insurance coverage under subsection (1)

may elect health insurance coverage in a health benefit plan or plans as authorized by section 50b. A former
qualified participant who is eligible to elect health insurance coverage under subsection (1) may also elect
health insurance coverage for his or her health benefit dependents, if any. A surviving health benefit
dependent of a deceased former qualified participant who is eligible to elect health insurance coverage under
subsection (1) may elect health insurance coverage to begin at the death of the deceased former qualified
participant in the manner prescribed in this section.

(3) An individual who elects health insurance coverage under this section shall become a member of a
health insurance coverage group authorized pursuant to section 50b.

(4) For a former qualified participant who is eligible to elect health insurance coverage under subsection
(1) and who is vested in those benefits under section 75(2)(a) or (c), and for his or her health benefit
dependents, this state shall pay a portion of the health insurance premium as calculated under this subsection
on a cash disbursement method. An individual described in this subsection who elects health insurance
coverage under this section shall pay to the retirement system the remaining portion of the health insurance
coverage premium not paid by this state under this subsection. The portion of the health insurance coverage
premium paid by this state under this subsection shall be 90% of the payments for health insurance coverage
under section 50b. If the individual elects the health insurance coverage provided under section 50b, this state
shall transfer its portion of the amount calculated under this subsection to the health insurance fund created by
section 22c.

(5) For a former qualified participant who is eligible to elect health insurance coverage under subsection
(1) and who is vested in those benefits under section 75(2)(b), and for his or her health benefit dependents,
this state shall pay a portion of the health insurance premium as calculated under this subsection on a cash
disbursement method. An individual described in this subsection who elects health insurance coverage under
this section shall pay to the retirement system the remaining portion of the health insurance coverage
premium not paid by this state under this subsection. The portion of the health insurance coverage premium
paid by this state under this subsection shall be equal to the premium amounts paid on behalf of retirants of
Tier 1 for health insurance coverage under section 50b. If the individual elects the health insurance coverage
provided under section 50b, the state shall transfer its portion of the amount calculated under this subsection
to the health insurance fund created by section 22c.

(6) If the department of management and budget receives notification from the United States internal
revenue service that this section or any portion of this section will cause the retirement system to be
disqualified for tax purposes under the internal revenue code, then the portion that will cause the
disqualification does not apply.

History: Add. 1996, Act 486, Eff. Mar. 31, 1997;Am. 1998, Act 501, Imd. Eff. Jan. 5, 1999;Am. 2006, Act 614, Imd. Eff. Jan.
3, 2007.

Compiler's note: Section 2 of Act 486 of 1996 provides:
“Section 2. If any section or part of a section of this act is for any reason held to be invalid or unconstitutional, the holding does not

affect the validity of the remaining sections of this act or the act in its entirety.”
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MICHIGAN LEGISLATIVE RETIREMENT SYSTEM ACT (EXCERPT)
Act 261 of 1957

38.1075 Tier 2; vesting requirements and schedule; health care coverage; vesting
requirements.
Sec. 75. (1) A qualified participant is immediately 100% vested in his or her contributions made to Tier 2.

A qualified participant shall vest in the employer contributions made on his or her behalf to Tier 2 according
to the following schedule:

(a) Upon completion of 2 years of service, 50%.
(b) Upon completion of 3 years of service, 75%.
(c) Upon completion of 4 years of service, 100%.
(2) A qualified participant is vested in the health insurance coverage provided in section 79 if the qualified

participant meets 1 of the following requirements:
(a) The qualified participant has completed 6 years of service as a qualified participant and was not a

member, deferred vested member, or former nonvested member of Tier 1.
(b) The qualified participant was a member, deferred vested member, or former nonvested member of Tier

1 who made an election to participate in Tier 2 pursuant to section 61, and who has met the service
requirements he or she would have been required to meet in order to vest in health benefits under section 50b.

(c) The qualified participant meets all of the following requirements:
(i) Was not a member, deferred vested member, or former nonvested member of Tier 1.
(ii) Was first elected to fill a vacancy in the house of representatives for a period less than the full term but

more than 1/2 of the term of office.
(iii) Has completed 5 years of service as a qualified participant.
History: Add. 1996, Act 486, Eff. Mar. 31, 1997;Am. 1998, Act 501, Imd. Eff. Jan. 5, 1999.

Compiler's note: Section 2 of Act 486 of 1996 provides:
“Section 2. If any section or part of a section of this act is for any reason held to be invalid or unconstitutional, the holding does not

affect the validity of the remaining sections of this act or the act in its entirety.”
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